
  
 

 
 

Code of Conduct 

Scope 

The Code of Conduct applies to all employees (including permanent, fixed-term and casual 

employees), directors and contractors of Brightstar Resources Limited and its subsidiaries 

(Brightstar Resources Group or the Company). 

The Code of Conduct is applicable within the workplace and also applies outside of the workplace 

or working hours when you are representing the Company, including during work-related travel, 

events or public engagements. 

 

Code of Conduct 

Brightstar Resources Limited believes in responsible social and ethical behaviours from all 

employees, directors and contractors. We expect you to maintain a high standard of conduct and 

work performance to ensure the business maintains an excellent reputation across the mining 

industry. 

We expect everyone, working at our various sites and office locations, to contribute to a 

responsible and harmonious work environment. We expect you to observe high standards of 

integrity and fair dealing, and to represent Brightstar’s values of Safety, Gold Standard, 

Adaptability, Respect and Be Real in your day-to-day business. 

Our Code of Conduct provides the framework of principles for conducting business, and how we 

work with other employees, stakeholders and suppliers. We expect you to: 

• Act and maintain a high standard of integrity and professionalism. 

• Act in the best interests of Brightstar Resources and protect the Company’s reputation. 

• Perform duties with skill, honesty, care and diligence. 

• Comply with all applicable laws, regulations and industry standards in the jurisdictions in 

which the Company operates.  

• Be responsible and scrupulous in the proper use of Company information, funds, 

equipment and facilities. 

• Secure all Company property against theft, misuse, loss or fraud. 

• Protect confidential information, intellectual property and personal data, and maintain 

confidentiality during and after employment or engagement. 

• Be considerate and respectful of the environment and others, including minimising 

environmental impacts, where reasonably practicable. 

• Treat everyone with courtesy, respect, kindness, consideration and sensitivity to their 

rights. 



  
 

 
 

• Refrain from all forms of harassment, bullying and discrimination based on gender, race, 

religious belief, political affiliation, pregnancy, disability, sexual orientation, age or illness. 

• Exercise fairness, equality, courtesy and consideration when dealing with other 

employees, stakeholders and suppliers. 

• Maintain a safe workplace and do not conduct yourself in a way that might risk the health 

and safety of yourself or others. 

• Present fit for work and comply with all health, safety, drug and alcohol requirements 

applicable to your role or worksite. 

• Avoid actual or perceived conflicts of interest and promptly disclose to a senior manager 

any interest that may constitute a conflict of interest. 

• Not offer, solicit or accept bribes, facilitation payments or improper inducements, and 

comply with all Company policies relating to gifts, hospitality and anti-corruption.  

• Use social media responsibly and do not make unauthorised public statements or 

representations on behalf of the Company.  

• Abide by all Company policies, procedures and lawful directions that relate to your 

employment or engagement with Brightstar Resources. 

• Immediately notify your manager, Human Resources, or another appropriate reporting 

channel if you are aware of a breach of law, or a Brightstar Resources Limited or Group 

member policy, procedure or this Code of Conduct. 

 

Raising Concerns and Reporting Breaches 

Any employee, director or contractor who in good faith raises a complaint or discloses an alleged 

breach of the Code of Conduct, while following the correct reporting procedures, will not be 

disadvantaged or prejudiced. 

Reports will be dealt with in a timely and confidential manner, to the extent reasonably practicable. 

Where appropriate, matters may be investigated in accordance with Company policies and 

applicable laws. 

If you are unable or unwilling to raise a concern with your manager, alternative reporting channels 

are available, including Human Resources or the Company’s Whistleblower arrangements, where 

applicable. 

 

Breaches of the Code 

Brightstar Resources expects cooperation from all employees, directors and contractors in 

conducting themselves in a professional, ethical and socially acceptable manner of the highest 



  
 

 
 

standards. Failure to comply with the directions, principles or spirit of the Code of Conduct will be 

considered a breach and may be investigated. 

Breaches of the Code of Conduct may result in disciplinary action, up to and including termination 

of employment or engagement, in accordance with applicable laws and Company policies. 

 

Clarification of the Code of Conduct 

Clarification of the Code of Conduct can be provided by the Chief Human Resources Officer. 

Code of Conduct updated: March 2026 

The Code of Conduct is maintained by the Chief Human Resources Officer 

 

 


